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1. Policy Statement
The Governing Board is committed to providing a safe, secure, and respectful working and learning environment for all District employees, students, parents, and visitors. The Board strictly prohibits any acts of violence, threats, harassment, or intimidation within District schools or during any school-related activity, and directs the Superintendent or designee to establish, implement, and maintain an effective, written Workplace Violence Prevention Plan (WVPP) in accordance with Labor Code §§6401.7 and 6401.9 (SB 553), Education Code §32282, and other applicable law.
The District’s WVPP is incorporated as a stand-alone section of the District’s Injury and Illness Prevention Program (IIPP) and is coordinated with, and does not replace, the Comprehensive School Safety Plan (CSSP) required at each school site under Education Code §§32280–32289.
2. Scope and Applicability
This policy applies to all District employees, including certificated, classified, and confidential employees, substitutes, and student employees, at all District worksites and during all school-related activities. It also applies to job applicants, interns, volunteers, and persons who contract with the District to provide services, to the extent required by law.
3. Definitions
“Workplace violence” means any act of violence or threat of violence that occurs at a place of employment, including:
1. Type 1: Violence by a person with no legitimate business relationship to the District who enters the workplace to commit a crime
1. Type 2: Violence directed at employees by students, parents/guardians, or members of the public receiving services from the District
1. Type 3: Violence against an employee by a present or former co-worker, supervisor, or employee
1. Type 4: Violence committed by someone who has or had a personal relationship with an employee, carried into the workplace
This definition excludes lawful acts of self-defense or defense of others.
4. Responsibility for Implementation
The Superintendent or designee is responsible for implementing and maintaining the WVPP, including coordinating the workplace violence hazard assessment, employee training, recordkeeping, the Violent Incident Log, and the periodic review of the Plan. The Superintendent shall designate this responsibility in writing and communicate the designee’s name and contact information to all employees.
5. Employee Involvement
The District shall obtain the active involvement of employees and their authorized representatives in developing and implementing the WVPP, including in identifying, evaluating, and correcting workplace violence hazards; designing and implementing training; and reporting and investigating workplace violence incidents.
6. Hazard Identification, Evaluation, and Correction
The Superintendent or designee shall ensure an annual workplace violence hazard assessment is conducted, taking into account incident history, employee and community input, physical security conditions, and external safety trends. Identified hazards shall be corrected in a timely manner based on severity.
7. Training and Education
The District shall provide effective training to all employees upon hire and annually thereafter, and whenever a new or previously unrecognized workplace violence hazard is identified or the WVPP is substantively changed. Training shall be presented in a format and language understandable to employees and shall include an opportunity for interactive questions and answers with a person knowledgeable about the Plan, consistent with Labor Code §6401.9(e)(2).
8. Reporting Procedures
The District maintains a confidential, accessible system for employees to report workplace violence incidents, threats, or concerns, as follows:
1. Immediate Danger: In any emergency involving imminent danger, an employee shall first call 911, then notify a supervisor or site administrator as soon as it is safe to do so.
1. Reporting Channels: An employee may report a concern, threat, or incident to a supervisor, site administrator, the Superintendent or designee, or through the District’s online Anonymous Reporting portal at wheatlandsd.com, available in English and Spanish. Reports may be made anonymously.
1. Non-Retaliation: The District strictly prohibits retaliation against any employee who reports, in good faith, a workplace violence concern, threat, or incident, or who otherwise participates in the reporting or investigation process.
1. Investigation: Upon receiving a report, the Superintendent or designee shall promptly investigate, which may include interviewing involved employees and witnesses and examining the circumstances of the incident. Investigations shall be conducted in a manner that protects confidentiality to the extent consistent with a thorough investigation and the District’s legal obligations.
1. Recordkeeping: Every workplace violence incident shall be recorded in the Violent Incident Log required by Labor Code §6401.9(d). Personal identifying information of individuals involved shall be omitted from the log. Records shall be made available to employees, their representatives, or Cal/OSHA, without cost, within fifteen (15) calendar days of a request, as required by Labor Code §6401.9(f).
1. Further Remedies: An employee is not limited to the District’s internal reporting process and may also contact local law enforcement, file a complaint with Cal/OSHA, or, where applicable, seek a temporary restraining order or order after hearing under Code of Civil Procedure §527.8, including through a recognized employee representative as authorized by SB 553 effective January 1, 2025.
9. Response Plan
Upon report of a workplace violence incident, the District shall activate measures to secure the safety of those involved, provide necessary medical and psychological support, investigate the incident, and communicate with the school community as appropriate while respecting the privacy of those involved. The District shall respond to workplace violence emergencies using the alerting, evacuation/shelter, and request-for-help procedures in the District’s Comprehensive School Safety Plan and Standard Response Protocol, consistent with Labor Code §6401.9(c)(2)(G).
10. Communication with Employees
The District shall maintain procedures to communicate with employees regarding workplace violence matters, including how to report concerns (including anonymously), how employees may communicate with each other about hazards, and how the District will inform employees of investigation outcomes, as appropriate, consistent with Labor Code §6401.9(c)(2)(F).
11. Review and Improvement
The WVPP shall be reviewed by the Superintendent or designee at least annually, whenever a deficiency in the Plan is observed, and after any workplace violence incident, with adjustments made based on incident reviews, the Violent Incident Log, community feedback, and changes in legal requirements.
12. Collaboration with Law Enforcement and Community Resources
The Superintendent or designee shall collaborate with local law enforcement agencies and community organizations to enhance the District’s violence prevention capabilities, and shall coordinate training, incident reporting, and investigation obligations with any other employer at a shared District worksite, consistent with Labor Code §6401.9(c)(2)(C).
13. Recordkeeping
Records of workplace violence hazard identification, evaluation, and correction, the Violent Incident Log, and records of workplace violence incident investigations shall each be retained for at least five (5) years. Training records shall be retained for at least one (1) year.
Questions or Reports Regarding This Policy
Questions about this policy, or reports of workplace violence, may be directed to:
Angela Gouker, Superintendent
Wheatland School District
111 Main Street, Wheatland, CA 95692
(530) 633-3130
Legal Reference
LABOR CODE
6400–6413.5  Employer safety responsibility; general duty
6401.7  Workplace violence prevention plans; restraining orders
6401.9  Workplace Violence Prevention Plan (SB 553)
CODE OF CIVIL PROCEDURE
527.8  Restraining orders to prevent workplace violence (as amended by SB 553, effective January 1, 2025)
EDUCATION CODE
32280–32289  Comprehensive school safety plans
32282  Content of comprehensive school safety plan
CODE OF REGULATIONS, TITLE 8
3203  Injury and Illness Prevention Program
MANAGEMENT RESOURCES
Cal/OSHA Workplace Violence Prevention in General Industry Fact Sheet for Employers
Wheatland School District Workplace Violence Prevention Plan (Revised 7/7/2026)
Wheatland School District Injury and Illness Prevention Program (IIPP)
Cross References
1. (cf. 1-101 — Anti-Discrimination in Employment)
1. (cf. 2-204 — Uniform Complaint Procedure)
1. (cf. 5-202 — Industrial Accident and Illness Leave)
1. (cf. 5-302 — Employee Discipline, Dismissal, and Release)
1. (cf. 6-100 — Comprehensive School Safety Plan)
1. (cf. 6-103 — Emergency Use of Naloxone (Narcan) and Epinephrine Auto-Injectors)
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