
Step Degree

Class I Internship, 
Emergency, or 

Preliminary CTE 
Credential

Class III  BA + 30
or Cleared CTE

Credential

Class IV BA + 45
or MA

Class V BA + 60
or MA + 15

1 55,000 57,000 58,000 58,000

2 57,000 58,000 58,000

3 57,000 58,000 60,030

4 58,172 60,929 62,131

5 60,516 63,266 64,306

6 62,860 65,614 66,556

7 65,199 67,941 68,886

8 67,546 70,304 71,297

9 69,888 72,645 73,792

10 72,239 74,989 76,375

11 74,574 77,327 79,048

12 79,678 81,815

13 84,678

14 87,642

17* 59,750 79,324 84,428 92,392

20* 64,000 83,574 88,678 96,642

23* 65,250 84,824 89,928 97,892

26* 66,500 86,074 91,178 99,142

29* 67,750 87,324 92,428 100,392

32* 69,000 88,574 93,678 101,642
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SUTTER UNION HIGH SCHOOL DISTRICT
2025-26 CERTIFICATED SALARY SCHEDULE

Effective 7/01/2025

The annual amounts listed above reflect a full-time employee, 183 days. Employees working part-
time or fewer than 183 days will receive a prorated amount based on actual hours and days 
worked.

* Longevity Increments: Effective July 1, 2025, a $4,750 annual stipend after the completion of 16 
years; $4,250 after the completion of 19 years; and $1,250 after the completion of 22, 25, 28, and 
31 years.

Employer Contributes $14,712 annually toward full-time employee health insurance benefits.

Masters Stipend: $2,000 per year.


